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Learning Solid Edge. Solo: Novice to Expert on Your Own
B Josaph Riden

Hidden In Plain Sight

There are secret training resources buried in and around Solid Edge. These are hidden where you
can see them, but you might not notice them. By taking advantage of these resources, novice
users can become experts for free, or at very low cost. Experienced users can advance to ever
higher levels of expertise. In fact, there is s0 much useful media available, that a dedicated user can
eventually become a Solid Edge guru, with little ar no classroom training.

Before rejecting that notion, check the content of typical training courses — including advanced
levels. Their subject matter closely matches media that cames in the shrink-wrapped box. Built-in
learning media is a major differentiator for Salid Edge in the CAD marketplace. Somehow the full
impact of this apportunity eludes many users and managers. Perthaps we are conditioned to expect
less.

=olid Edge strives toward an ideal — the self-documenting, self-training Windows application. This
has implications at all levels of a company. Users are not fettered by lack of corparate funding.
They can adwvance despite shrinking training resources.

Managers can grow engineering's g, |
competence by tying promotions and raises YAH‘OOL hOtJ ':.!:Jj
to learning progress, while empowering their st

designers to advance by allowing self-training et
time. An astute management will view self-
training as a fundamental knowledge
requirement, identify it as an imperative,
provide incentive, cooperate with user
initiative, and reward skill achieverment. Payoff
for investing even a couple hours each week
will show up as reduced development cost
and faster cycle time.
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Classroom Training Still Has a Place

Excellent documentation does nat eliminate the need for classraom training. Both types of learning
hawve their places. Well-designed classes can jump-start a whale engineering department. Classes

can guickly make a group of good designers even hetter, ar establish competence in a key subject
area, like how to use Insight, or the new features of a Solid Edge release. And classroom training is
how most of us are accustomed to learning. It is less demanding of the student.

Classroom instructors pace and stage the training experience for best effect. They usually have
great examples and exercises. They answer questions in real time, and guide us individually. But
instructors have to be paid, and they're not inexpensive. Classes are worth the cost to get quick
leaps in skill. But they are usually beyond individual users' budgets. And indispensable for subject
matter that's not covered otherwise, like standards or customized implementations.

Mo wonder, these days, many users feel training-starved. Companies can be reluctant to invest in
intellectual property that can walk away. Managers rmay view budgeting for classes as too great a
















